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Recognizing the importance of turning knowl-
edge into action, Dr. Glover has ensured that 
this lecture series include follow-up dialogue 
sessions to identify community-level action 
steps to address racial, ethnic, and residence- 
based disparities in HIV and cancer in South 
Carolina and across the country. The success 
and growth of these programs would not have 
been possible without Dr. Glover’s leadership. 

With all of these accomplishments, it is no 
surprise that Dr. Glover has garnered numer-
ous honors and awards over the years. The 
University of South Carolina honored her with 
the Outstanding Black Alumni Award in 2004 
and the Martin Luther King Faculty Social Jus-
tice Award for Exemplary Teaching, Research, 
and Service in 2010. She has also received 
national acclaim, winning the National Council 
of Negro Women’s Living the Legacy Award in 
2011, the Urban League’s 2012 Tower Award 
for contributions to the betterment of humanity, 
and the Alpha Phi Alpha Fraternity’s MLK 
Community Service Award in 2013. We in 
South Carolina have been fortunate to have 
such a distinguished figure serving our com-
munity for so many years. 

Mr. Speaker, I ask you and my colleagues 
to join me in congratulating Dr. Glover on her 
well-deserved retirement. I wish her good 
health and Godspeed. 
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Wednesday, April 22, 2015 

Mr. CONYERS. Mr. Speaker, I am pleased 
to introduce the End Racial Profiling Act of 
2015, along with additional cosponsors. This 
legislation represents a comprehensive federal 
commitment to healing the rift caused by racial 
profiling and restoring public confidence in the 
criminal justice system at-large. This legisla-
tion is designed to enforce the constitutional 
right to equal protection of the laws by chang-
ing the policies and procedures underlying the 
practice of profiling. 

This legislation can be traced back to the 
data collection efforts of the late 1990’s that 
were designed to determine whether racial 
profiling was a fact rather than an urban leg-
end. Based upon the work around that legisla-
tion, by September 11, 2001, there was signifi-
cant empirical evidence and wide agreement 
among Americans, including President Bush 
and Attorney General Ashcroft, that racial 
profiling was a tragic fact of life in the minority 
community and that the Federal government 
should take action to end the practice. 

Moreover, many in the law enforcement 
community have also acknowledged that sin-
gling out people for heightened scrutiny based 
on their race, ethnicity, religion, or national ori-
gin had eroded the trust in law enforcement 
necessary to appropriately serve and protect 
our communities. 

During our 112th Congress Judiciary Com-
mittee hearing on racial profiling, we ap-
proached the issue from the perspective of 
‘‘smart policing’’ and what makes sense in a 
time of austerity for protecting public safety. I 
believe that it became clear during the hearing 
that enough agreement exists to allow us to 
re-open the bipartisan dialogue on racial 

profiling commenced by President Bush and 
Attorney General Ashcroft. 

Despite the fact that the majority of law en-
forcement officers perform their duties profes-
sionally and without bias—and we value their 
service highly—the specter of racial profiling 
has contaminated the relationship between the 
police and minority communities to such a de-
gree that federal action is justified to begin ad-
dressing the issue. While the Department of 
Justice reissued a series of guidelines in De-
cember 2014 which were designed to end the 
practice of racial profiling by federal law en-
forcement agencies, these measures still do 
not reach the vast majority of racial profiling 
complaints arising from the routine activities of 
state and local law enforcement agencies. 

Further, the guidelines provide no enforce-
ment mechanism or methods for identifying 
law enforcement agencies not in compliance 
and, therefore, fail to resolve the racial 
profiling problem nationwide. In this instance, 
there is no substitute for comprehensive fed-
eral anti-profiling legislation. 

The End Racial Profiling Act is designed to 
eliminate the well documented problem of ra-
cial, ethnic, religious, gender, sexual orienta-
tion, gender identity and national origin 
profiling. First, the bill provides a prohibition on 
racial profiling, enforceable by declaratory or 
injunctive relief. Second, the bill mandates that 
training on racial profiling issues as part of 
Federal law enforcement training, the collec-
tion of data on all routine or spontaneous in-
vestigatory activities that is to be submitted 
through a standardized form to the Depart-
ment of Justice. 

Third, the Justice Department is authorized 
to provide grants for the development and im-
plementation of best policing practices, such 
as early warning systems, technology integra-
tion, and other management protocols that dis-
courage profiling. Finally, the Attorney General 
is required to provide periodic reports to as-
sess the nature of any ongoing discriminatory 
profiling practices. 

Recent events in the wake of Ferguson, 
Missouri demonstrate that racial profiling re-
mains a divisive issue in communities across 
the nation that strikes at the very foundation of 
our democracy. The deaths of Walter L. 
Scott—arising from a traffic stop—Michael 
Brown, Eric Garner, and Antonio Zambrano- 
Montes—all at the hands of police officers— 
highlight the links between the issues of race 
and reasonable suspicion of criminal conduct. 
Ultimately, these men are tragic examples of 
the risk of being victimized by a perception of 
criminality simply because of their race, eth-
nicity, religion or national origin. These individ-
uals were denied the basic respect and equal 
treatment that is the right of every American. 

Decades ago, in the face of shocking vio-
lence, the passage of sweeping civil rights leg-
islation made it clear that race should not af-
fect the treatment of an individual American 
under the law. I believe that thousands of pe-
destrian and traffic stops of innocent minorities 
and needless killings or use of excessive force 
by the police call for a similar federal re-
sponse. The practice of using race or other 
characteristics as a proxy for criminality by law 
enforcement seriously undermines the 
progress we have made toward achieving 
equality under the law. Please join me in sup-
porting this legislation. 

IN RECOGNITION OF THE 50TH AN-
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PROGRAM 
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IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 22, 2015 

Mr. NEAL. Mr. Speaker, I want to take this 
opportunity to recognize the 50th anniversary 
of the Job Corps Program. With Westover Job 
Corps Center in Chicopee, Massachusetts 
within my district, I would like to say a few 
words on the successes that Job Corps have 
had over their distinguished history. 

The Job Corps Program was created as a 
collaboration between the public and private 
sectors to help poor and unemployed young 
people gain the skills to enter the job market. 
Job Corps’ educational model allows aca-
demic and vocational professionals to create 
self-paced work plans for their students. With 
their residential campuses, counselors, in-
structors, and advisors work with their stu-
dents on a 24 hours a day, 7 days a week 
basis to develop the life skills, financial lit-
eracy, and responsible citizenship that stu-
dents require for the future. 80 percent of all 
Job Corps graduates are able to find employ-
ment, move onto higher education, or serve 
their nation in the Armed Forces. Over their 50 
year history, more than 3 million jobless and 
underemployed people have benefitted from 
the unique opportunity that Job Corps offers. 

Mr. Speaker, Job Corps remains a life- 
changing resource for thousands of at-risk, 
jobless, and disenfranchised youths around 
the country. I have personally seen the im-
provements that have been made to students’ 
lives at Westover Job Corps Center over my 
tenure in Congress. I wish them continued 
success as they continue their great work in 
the future. 
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RECOGNIZING THE 80TH ANNIVER-
SARY OF THE CITGO CORPUS 
CHRISTI REFINERY 

HON. BLAKE FARENTHOLD 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 22, 2015 

Mr. FARENTHOLD. Mr. Speaker, I rise 
today to recognize the 80th anniversary of the 
CITGO Corpus Christi Refinery. Since 1935, 
CITGO has been a dedicated leader to the 
City of Corpus Christi and to the people of 
Texas. 

Driven by commitment to its core values of 
integrity, respect, and fairness, CITGO has 
been a shining steward and model example of 
the community. As a good corporate neighbor 
who has provided thousands of jobs and innu-
merable charitable contributions and volunteer 
work to the people of Corpus Christi, I am 
very proud to have CITGO here in the 27th 
District of Texas. 

As a company rightly focused on people 
and opportunity, I encourage us all to take 
time today on April 15, 2015 to celebrate eight 
decades of CITGO’s commitment to our com-
munity and to wish the Corpus Christi Refinery 
nothing but the best in the upcoming century. 
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